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UMS LICENCE UMS
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w Government of Pakistan

P
B J% Ministry of Overseas Pakistanis & Human Resource Development
Bureau of Emigration & Overseas Employment
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authorizing Mr/Miss/Mrs ... Mubammad JAmil=Ud=Din.........cco oo st
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Assisting persons to emigrate for the purpose of employment by obtaining

ject to the provisions of the Emigrotion Ordinance, 1979 (Xl of 1879),
and the emigration Rules, 1979, is hereby renewed for the perf'q'd‘.. Iﬁ] L/ = LT to AUA202024........
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Director General
Bureau of Emigration & Overseas Employment
Ministry of Overseas Pakistanis & Human Resource Development
3 Government of Pakistan

L
Whase photograph is affixed above, autharising him/her to a-_ga;
or helping to obtain, for them the necessary possage from Pakistar,

Islamabad,

Dated the ....2?” -

Instructions and Conditions

1. The licenses shall canry thisficence on his person whenever engagod m any work under 1. any wolaton of the Emigration Ordimances, 1979, or the rules made thereander, shall
Ernigration Ordirance, 1575, antithe rules made thensunder and shall produce it on demand by a render him liable to any one or mare the Tallowing measu e
bonalide perwon indluding the emigrants’ employen in forelgn countries and army aflicial af the

|
Gowernerent of Pakistan in Palisianor sbroad {1} Saispemshon ol licence

i) Canceltation of beence;

L Any Goenaen who causes, of S35ists in, the emagration ol any person n contraventian of the fiii] Forteituire of security maney s part al full; @nd

provisions of the Emigration Ordinance, 1979, or the rules made thereundes, shall e punishabie [iv] Prosecution in g court of e under the waid Ordinanoe and the Bules
m accordance with the law
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GENERAL INFORMATION

dole Olboglzo

UNION MANPOWER SERVICES (UMS) is a professionally managed
company licensed by Government of Pakistan for supply of Pakistani
human resources to foreign countries.

We supply unskilled, semi skilled, highly technical and professional
manpower in all categories based on the requirement of our valued
clients. The company function as a bridge between Pakistan and
manpower importing countries around the globe.

UNION MANPOWER SERVICE is fully equipped company operating at
international Standards. We have provided employment to thousands
of Pakistanis. These Pakistani workers are highly skilled, qualified, and
experienced and are providing services to employers across the globe.
The international manpower importers and leading head hunters
willing to source manpower from Pakistan frequently contact us
directly through our website

www.umspk.com

UMS has a very fast and efficient mechanism to respond to all
enquiries from its valued clients from any field. UMS is a blend of
efficiency and competency. We are confident that Pakistan is a country
rich in manpower and any manpower requirement can be met very
effectively.

UNION MANPOWER SERVICES have been established with a national
spirit to increase the export of Pakistani Manpower. UMS maintains
high standards for selection of manpower and very strictly observe
that there is a right man for the right job. With the result, the foreign
employers are generally satisfied with Pakistani manpower.

We have also established Trade Test Wing of our agency in two major
cities of Pakistan Rawalpindi and Faisalabad.
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MESSAGE OF C.E.O

Being a Pakistani national working for promotion of foreign
employment, [ am proud to express a few thoughts on this

subject. I feel that in Pakistan, our manpower have a good
position in business of export of manpower. The credit for

this, goes to our esteemed employer of international labor

market who trust the Pakistani workers as sincere,

efficient, and hard working and also to our trusty Pakistani
workers who have provided their ability to work in most
demanding situation with communities and professional
excellence and honesty. My organization aims to enrich
national economy through fore employment. I have a firm
commitment to meet the demand for the supply of quality
manpower in the international labor market. I believe this reciprocates
the interests of employees and the employer and benefits both sides.
Today my company enjoys a leading position in the export of
manpower. It has become a cherished name among the job seekers. It
aims at providing a wide range of information and services to the
employers around the world to source their workforce from Pakistan.
We will be very happy to respond to any query regarding any
information for recruiting workers of Pakistan. We have faith in our
clients. Their trust on us is what bestrewed to with success. Finally, I
would say that this Booklet in your hand is our renewed commitment to
best quality and highest level of professional services. We will continue
to provide competent manpower to our valuable employers to their
entire satisfaction. I personally assure you that your requirements will
be looked after in the best possible manner

Thank you,
MUHAMMAD JAMIL UD DIN

Chief Executive
+92 3335129986
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ﬁr. Muhammad Asim Jamil

Director Overseas Affairs

Equipped with the most pivotal expertise, Mr.
Muhammad Asim Jamil holds the reins of the team.
Being in the business for years specifically for overseas
affairs, he has got not only the intimacy of recruitment but
he also pushed it to the position where it tenders the
credence i n market.
Muhammad Asim Jamil invents and reinvents various ways and

techniques for providing better and compatible solutions to clients' needs; hence
Qelivers beyond comparison!

@ngg Azzam Wadah Raslan
General Manager Overseas

Mr Azzam wadah is a civil engineer from an
International University of Jordan so he is well
aware of selection procedures and manpower
hunting, With an experience of more then a decade
in this field he has all the guts and experience to

satisfy our esteemed clients requirement so he
Qerfectly suits at General Manager Overseas position.

Engg. Muhammad Qasim Jamil
Business Development Manager (UAE/Oman/Malaysia)

Our most seasoned units of UAE, Oman & Malaysia are
managed by Mr. Muhammad Qasim Jameel with regard to
day to day affairs and assisting our clients for their
queries, concerns, suggestions and requirements.

Primarily in Business Development, Mr. Qasim has worked
for proving us a satisfaction guaranteed company with a wide arr
ay of creative and successful placement strategies. He brings in fresh air for
the clients. He has completed his B.Sc Engineering from Comsats University,
Islamabad.

ﬁngg. Muhammad Ahsan \
Overseas HR Head

Knowing the Arab soil and
speaking the Arabic language,
you would find Mr. Muhammad
Ahsan a great mind for picking the
right color from the palette and
fixing it at the very right point in the
picture. After completing Communications and
Systems Engineering from a renowned University, he
found himself in KSA.

Indeed, he is comfortable with the people more than
the machines and that's what made him a Producer
and an Anchor too in a Television Network.
Recruitment became his specialty in all these years.

KThat's why human resources acquaint easily with hiy

ﬁllr. Mubeer Ahmed
Chief Operating Officer (COO)

Mr. Mubeer Ahmed is responsible for
operations of Union Trade and Test
Centre throughout Pakistan since
2005. Holding the duty of strategic
as well as administrative
responsibilities, he ensures all the
operations are done smoothly with the
ultimate objective of client's satisfaction.

Mr. Mubeer laid down the vision of providing personalized
professional solutions with fair business practices. He is
all up to ensure superior and timely services within
reasonable budgets.
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. Saboor Ul Hassan
Faisal Processing Manager
HR Manager

. Khurram shahzad
Zain Javed Administrator
Recruitment Officer

Usman Ali lgluhamrrgd {\Ilnl
Protector Office Coordinator ocument Controller
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Tanveer Ahmed
Public Relation Officer

Sardar waleed
Drop Box Controller




( ORGANIZATION CHART UMS

Chief Executive
Muhammad Jamil Ud Din )
(o ' ) MEMBERSHIP
eneral Manager

| I I Overseas Employment Promoters

) ( Manager ) Lic.No: MPD/2458/RWP
r

( Manager Processing Trade Test & Technical Training Cente

Consulate Registration # 1506
Office Assistant
Computer Operator
Accountant Chamber of Commerce & Industry
Data Entry Operator AM-1465
Reservation Clerk
Receptionist
Pakistan Overseas Employment
( Ofices ) Promoters Association
| Membership RWP-163
( Rawalpindi ) ( Faisalabad )
(Branch Manager)
|

v v
Office Assistant
Computer Operator Civil Supervisor
Accountant Electrical Supervisor
Data Entry Operator Mechanical Supervisor
Receptionist
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CATEGORIES FOR RECRUITMENT

With the blessing of Almighty Allah,Pakistan is full of talent with all aspects and containing a hardworking manpower resources all the
time. Some of recruitment categories in which we deliver manpower resources to Qatar, Saudi Arabia, Dubai, Yamen, Sharjah, Oman
and KSAare given below:

4 N\ )
Construction Electrical Medical
S A — » - ——— B .
- Civil Engineer » Engineers
C Electronics R »> Architect > Foreman el
-« > - JuniorArchitect > Technician > Surgeon
- Electronic Engineer > Site Supervisor > LineManHT » Consultant
-~ Computer Engineer : iu:vego(; > LineManlT > RMOs
- Communication Engineer S > Building Electrician
) > Masons - i »> CMOs
> Foreman/Assistant - Industrial Electrician
-» AC, TV, Fridge Technician o P 0] -/ Dri g SR
1 L - Labor erators/ Driver .
"~ Elevator/Lift Technician y > Building Painters 4P _ > Psychologist
> Painter Assistant > HTV Driver > Dentist
e . N\ » Shuttering Carpenter _ ) » Administration
Mechanical > Tile Fixer - Trailer Driver > Nurses (M.F)
- - -» Steel Fixer » Crane Operator R i ¢
- : > » Receptionis
> Automoplle Mecha.mlc IS |F:>'Iu'm:.er c t » Fork Lift Operator P
- Hydraulic Mechanic Y Rl'ms Ing Larpenter Grader Onerator > Storekeeper
- Diesel Technician > Slc%?’-f?)rl der e P -+ Lab Technician
> Auto Electrician oo -» Excavator Operator > O.TTechnician
- Electrical Generator Technician > Gypum Fixer » Shovel Operator > |CU Staff
\_ ) > Pipe Fitter -+ Roler Operator . - :
. : Physiotherapist
> Pipe Fabricator
> Steel Fabricator ezl > Dispenser
C Aluminum Technician) C JCB Operator P C Sweeper
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VISA PROCEDURE

Permission From The Protector of Emigrants

The documents received from the employer are submitted to protector of
Emigrants (Govt. of Pakistan), for necessary registration / permission.

Job Advertisement :

Job positions are advertised in widely circulated daily newspapers.
Interview /Trade Test :

As per requirement of our client, we short list the applicants for interviews /
trade test. The skill of candidates are tested practically to evaluate the
workmanship and his confirmed to international standard & requirements of
employer at UNION Trade Test Center.

Medical Examination :

Every prospective candidate undergoes strict medical examination including
complete physical checkup from approved medical centers recognized by GCC.

Visa Endorsement :

We are responsible for the visa stamping process & collection of passport from
the concerned Embassy/Consulate.

The Protector Clearance :

After completion of visa stamping process, we submit passports to the

Protector of Emigrants (Govt. of Pakistan)for clearance.

Reservation /Ticketing :
Good relations with all leading Airlines, efficient

reservation and in time dispatch professionally.
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REQUIRED DOCUMENTS FOR COLLECTION

OF CV’S/ SELECTION PROCESS

According to the Pakistan immigration rules, following documents are required for recruitment process
General Power of Attorney OR Special Power of Attorney and Demand Letter

Above mentioned both documents should be duly attested from Ministry of Foreign Affairs & Chamber of Commerce (For KSA) and from the

Pakistan Embassy, Consulate/Mission (Other than KSA). As concerned Saudi Arabia for collection of Cvs, demand letter and General Power of
Attorney is required.

After issuance of visa, following documents are required for processing of visas.
Electronic Wakala | Valid registration of the local agent (Kafeel ID Card) is required
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M/S Al Rashid Trading & Contracting Company Y glaall g 8 lall a4 5 13l
M/s Shibh Al-Jazira Contracting Co. e glaello jmnllld. 2572 raslol
C LI ENT S M/s Al-Ayuni Investment & Contracting Co. Y gty ez W peall 1Bl
M/s Al Bayan Holding Group L e e
M/s Al Wajeeh Holding Company Aol 4 13S0 8al)

e M/s Lulu International Group

C)J b}-" / GSLQ-; M/s Alfalah Readymix Company 3 alal) dile Al -3l A Ha sl
* M/s Saudi Development & Construction Co. el e ISl

M/s Eastern Recruitment Company iz 32l as 2 :f°u‘

M/s NAS Recruitment Co. " uw‘“)uwgb”a‘

M/s Alajeer Recruitment Co. . w ﬂm&zyﬁ ’.M'” ‘

M/s International Recruitment Company Aldadl s 3l J}M Bl

M/s Mawarid Manpower Solutions Company Yl e ) Adiue B2

M/s Family care Hospital Y a8 jlaill gy palh 4S5 raabl
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M/s Al Ghurairy Trading & Contracting Co
M/s Busaili Electromechanical Company
M/s Saudi Biga Co Ltd

M/s Sahara Maintenance Services Co. Ltd.

M/s Afras Trading & Cont. co il Lia gl 635 4 15 m3alud)
M/s Future Technology (p.p.2) A smadl) A 52l U 53 6 A8 15 Bl
m;s g::b:tla |_fauc(l; Arabia Co (LLC) Aadlad) G 38, 533l
= = = s Global Pipe Company e e
QJM‘ @gﬂ‘ M‘ M/S Emkanat Alamar Contracting uyj\dfﬂ JLA’J‘ ‘_:L'&\ 'fju\
. . M/S Ali Shar Contracting Corporations L i e J\:“ e Bl
S a u d I Ara b I a M/s Sahel Areej Trading & Cont. Co AS el SR
M/s Kingdom Paints Factory (Al e
M/s Olyan Group Qe de sena aabull
M/s Saudi Tumpaine Co. A prndlivne A8 LS Bl
M/s Pan Gulf Steel Co. @il clall mlall e ssalad)
M/s Al-Owaidah Group of Companies SIS i) Ay e delan 133
M/s Shirka Wircom Al-Arabia Al-Tijaria ag il el oy sall oS g 4 5 ssalll)
M/s Shirka Rawaad Al-Meedan Olam 2y 4S Hal ssalud)
M/s Saudi Built company gasand) Ll A8 H5 Al
M/s Abu sarhad international transport company Sl Jaill aa ol A8 55 1 sallll
M/s Imtiaz Al Arabia Company A el 3Ll osalud)




M/s Saad Bin Abdullah Bin Naji JRERNY (RSN

M/s Shirka Anjaal Al-Khaleej sl Jaa b el
- - - M/s Rawae Beladi S ey rsaludl
ASS S 'L.-E'J-C"JJ T2
A gral) Ay jad) ‘ M/s Shirka Bin Jar Ullah oY of5 yais 4553 ALl
S au d | Ara b 1a M/s Abdul Aziz Faisal Abdullah Saad Al- Rashid 3l &) ve Jaad y el 2 BaL)
M/s Shirka Abdul Ahli Al-Ajmi wgeaadl all e 484 ol
M/s Adwa,a Al-Thorayah Est. Baniall ¥ sl (3 i i S3AN M 53 g B gaall rBaludl
M/s Abdullah SaifAl-Dabish Co. e ide Ui o Coi ) 2e Bl
M/s Bin Sagar Group Oleladelan op 3ol
@ ®
M/s Belhasa Six Construct LLC e Aubianlly Uiy 3alull
M/s Issam Kabbani & Partners olS il g (L8 abiac . 5sL)
M/s Dutco Balfour Beatty LLC f._(.._s Iy aly o5 raaludl
M/s BK Gulf LLC od mlAlS sl
M/s Evan Lim-Penta Construction Co LLC oo S idiall elulbiladalilayl 3ol

ppd e bl anddll caalid)
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M/s Al Rostamani Pegel LLC
M/s Al Ghaith Building Construction LLC

M/s Eldiar Furniture Manufacturing And

SM‘ aﬁeﬂ‘ &‘Ju‘g‘ Decoration LLC

= = ; [COR D b L S O |

U nlted Arab Emlrate M/s MS Construction L.L.C s 2 v—’* r‘ i
M/s Dhabi Constracting L.L.C s T

M/s Sawaeed Employment L.L.0 Wandl Slosdk Lkl : 35L|

M/s Ayadi Manpower Supply aa A Q\_A&\@L}ﬂ QAT: Balud)

M/s Belhasa Recruitment Services '("f's O;Y‘ sloud L;%j Z\Sfi . 3aLI

M/s Al Dhabi Security Services L.L.C SL;A\JJ\ QA“X'\ S 4, 5Ll

M/s World Security L.L.C
M/s Emirates Transports L.L.C
M/s Uplift L.L.C
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Malaysia

M/s Shaksy Engineering Services LLC

M/s Isaam Kabbani

(6-6-3) Aananigl) cileadll ‘;_.Aagﬂ\

Linaco Manufacturing SDN BHD

Xilouette Manufacturer SDN BHD

Jatat Furniture Industries SDN BHD

United Ocean Industrial SDN BHD

Beryl’s Chocolate & Confectionery SDN BHD
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M/s Boom Construction Company
M/s Al Bandary Engineering

M/s Buzaire Holding Company
M/s Teyseer Security Services
M/s Qatar Security Services

M/s Al Saad General Contracting
M/s Venture Gulf Group

M/s SAK Security Services

M/s SAK Trading & Contracting Co
M/S Ali Eng & Contracting

M/S European Guarding &
Security Services Co

M/S Alghanim International

M/S BRK

M/S Ismail Bin Ali

M/S Qatar Rail

M/S WATERWHEEL PROJECTS
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M/s Al Jaber Engineering
M/s Mace

M/s Convert Engineering
M/s Attiyah

M/s Newrest Gulf

M/s Boom Construction

M/s Al Qurdab Eng

M/s Al-Huda Eng

M/s Al Saad Engineering
M/s Brick Stone

M/s SAK Trading & Contracting
M/s Generic Technologies
M/s Al Seal

M/s Falcon Security Services
M/s Castle Limousine

M/s Al Nouras Contracting
M/s Al Bandary Engineering
M/s Desert Line

M/s Smart Pro

M/s Visual Projects

M/s Safari Market

M/s Wood for Fuel

M/s Al Wefaq Engineering
M/s Convert Eng

M/s Safari Market

M/s Helcon Qatar

M/s Electrowatt

M/s Mincom Contracting Company
M/s AlTawfeeq & Partners Contracting

M/s Gulf Allied Co
M/s Qatar Building Company
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Demand Letters
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Union Trade Test &
Technical Training Center
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INTRODUCTION

Located in Rawalpindi, Union Trade Test &Training Center serves to provide an
outstanding technical education to people around the country. For over 15 years,
UTTC has served over twenty thousand Pakistani students and remain the top
Trade Test Training Center. We also have sub- branches of UNION TRADE TEST
& TECHNICAL TRAINING CENTRE in Faisalabad . UNION TRADE TEST has
a large work zone for testing and training in various trades.

Mission

The demand for skilled workers is very high throughout the world & the
availability or supply is low. Thus, we realized, there was a need for
professionally managed technical training centre to train labors according to
international standards so as to fill the gap between demand and supply. This
brought us into existence.

Selection Option

The entire selection procedure is left to us where a team of professional/experts
will take on the full responsibility of providing you the best work force as per your
job specifications.

In case the principal employer wishes to carry out the selection through his
team of experts, we welcome the client's team to visit our institute.

Training Facilities
Training Institute have been specially designed to impart specific skills of
construction and all others fields.

Experienced instructors with more than 15 years of experience in Civil,
Electrical and Mechanical works.

Sufficient number of machinery and equipments to ensure a smooth flow of
training. All safety measures and gadgets in place to provide safety to our

Trainees. Boarding facility is provided to the Trainees belonging to far away
areas.
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S locb
TRADES

Union Trade Test Centre provides facility
to all clients and associates to conduct
Trade Test in following categories:

UTTC

“® Building Electrician
“® |ndustrial Electrician
“® Pipe Fitting

“® Ceiling

“® Finishing Carpenter
& Steel Fixer

“® Plumbing

“® Denting

“* Mason

“* Tile Fixer

“* Ducting

“* Painting

“* Fabrication

“® Safety

“* Drivers

“* Welding

& AC Technician

& Grinder Man

& Shuttering Carpenter
& Aluminum Technician
& Gypsum Fixer

& Rigger

& Auto Electrician

& Mechanics

-® Marble Fixer

-& Spray Painting

-& Scaffolding

-& Hotel Management
-& Duct Insulator

-& Heavy Machinery Operators
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WORKSHOPS GALLERY
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Union Trade Test
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Head Office :

83-C/ 1, C-Block Satellite Town Rawalpindi, Pakistan
Phone: +92 51 4851287, +92 51 4851288 Cell.: +92 333 5129986
International Contact No : +974 30 500 864 +966 564237204
WhatsApp +92 333 9552020

E-mail: union_2458@yahoo.com, info@umspk.com Website: www.umspk.com

Trade Test Wing :

,.__f‘”!-.!;!l-..r.': 83-C/1, C-Block, Satellite Town, Rawalpindi, Pakistan
.:g!!"""iiiifiiﬁi’f%?% Phone : +92 51 4927056 Cell: +92 333 5554880
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Faisalabad Branch :

Near Jagraavan Petrol Pump,
Rajana Road, Irfan Town Tehsil Samundri Faisalabad
Phone :+92 413-425818




